DORMER TECHNOLOGY SERVICES VIETNAM
HPL Building, Level 4, 60 Nguyen Van Thu Street

Da Kao Ward, District 1, HCMC, Viet Nam

Tel: +84 39106427

Fax: +84 39118280

Website: www.s60.com.au

l.
1.

PE CUONG THUC TAP
NOI DUNG:

Gi6i thiéu so bd vé DN:

DORMER TECHNOLOGY SERVICES VIETNAM - STUDIO 60

We create well-designed, effective and UX-friendly digital platforms and products across the digital
spectrum.

We work lean, documenting and rolling out essentials only, confident in our vast experience with
platform and product design, development and delivery.

As an agile and cost-effective specialist, we partner with a wide range of agencies, enterprises,
brands and start-ups, with or without internal digital capability. In so doing, we dovetail with
whatever our clients do best — which lets us do the same.

Our experienced teams in Australia, Asia, the UAE and the UK are staffed by certified developers
and managed by experienced tech leads. We also seek to work with, support and develop the very
best people, such that we’re constantly improving our knowledge, craft, processes and practices.

More information could be found here: www.s60.com.au

2.

Chuong trinh:
Sd luong suét thuc tap: 4
Téng thoi gian lam viée cua dot thyc tap: tir ngdy 04/07 — 26/08/2016

Thoi gian 1am viéc trong ngay: cu thé tir 9:00am dén 6:00pm Hodc theo théa thudn.

Pja diém lam viéc: HPL Bulding, 60 Nguyen Van Thu Street, Da Kao Ward, District 1, HCMC,
Viet Nam

Uu dai/ khac (néu co):

+ $100 USD monthly

+ Team building activities which are conducted every two weeks.

+ Chance to be permanent staff if trainees have good performance during the training period
Yéu cau d6i véi sinh vién thuc tap:

+ Students in 4th year period

+ Computer Science, Information Systems, and Software Engineering majorities

Trach nhi€ém cua sinh vién thyc tap:

+ Work as a team with fellow graduates and S60 employees.

+ Learn from S60 employees.

+ Report understandings and research with technical leads.

+ Be punctual.

+ Advise Technical leads/Manager if need to be away from the workplace for any reason.

+ Be respectful to fellow graduates and S60 employees.

Khéi luong cong viéc cu thé:


http://www.s60.com.au/
http://www.s60.com.au/

Week 1

Company Induction, company process

Introduction to the Frontend, Mobile, .Net, PHP platform teams and Technical
Leads in each. Understanding of the different competencies required. Research
and investigate the projects in each platform currently in progress.

Week 2

Specific training for different competencies:
Frontend:

- HTML/CSS2/3

- HTML5

- Javascript

Net:

C#/.NET Core Framework
ASP.NET WebForms/ASP.NET MVC/ ASP.NET Membership/ASP.NET
Signal R

Entity Framework

ADO.NET

LINQ

SQL Server

N Hibernate

HTML/CSS

1S

ASP.NET Web API

WCF
Umbraco/Sitecore/Sitefinity
Design Patterns

Continuous Integration

Unit test

Database design & administraion

Mobile Native Applications:

- XCode, Eclipse

- Objective-C, Android Java, OOP

- SQLite and Core Data

- Memory management

- Multi-threading, asynchronous programming
- JSON/XML Web Services

- Facebook, Twitter APIs.

- Push Notification

- Google Maps framework.

Week 3

Join project to have on the job training

Week 4

On the job training
Review the progress

Week 5

On the job training

Week 6

On the job training
Review the progress

Week 7

On the job training

Week 8

Summary report/presentation/Final review

II.  HO SO, PHONG VAN, LIEN HE:




- Hb so bao gdm: latest CV + Score sheet + Certificates (If any)

- Pia diém/ kénh tiép nhan: Ms. Tien Nguyen — Human Resource Executive
Tien.Nguyen@s60.com.au
T. +84 3911 8321
F. +84 3911 8280
M. +84 165 857 9621
Add: Level 4, 60 Nguyen Van Thu, Dakao Ward, District 1,
HCMC

Thanh phé Ho Chi Minh, ngay 17 thang 5 nam 2015
Director
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